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1 Introduction

This report examines national approaches to work-related psychosocial risks (PSRs) in Austria, with a
focus on legislative and non-legislative measures as well as success factors and challenges concerning
the national and sectoral approaches taken to enhance PSR prevention. It is part of a wider study on
the strategies and legislation on PSR prevention at work in a selection of EU Member States, namely
Belgium, Denmark, Estonia, Spain, Croatia and Austria.

Methodologically, this study relies on data gathered through desk research and semi-structured
interviews. These national interviews were conducted with representatives from government, the social
partners, and organisations and institutes involved in occupational safety and health (OSH). In total,
nine interviews were conducted during the months of August and September 2024 with the Austrian
Labour Inspectorate (ZAl, two representatives), the Austrian Federal Chamber of Labour (BAK, one
representative), the Austrian Federal Economic Chamber (WKO, two representatives), the
Confederation of Austrian Trade Unions (OGB, one representative), the Austrian Workers’
Compensation Board (AUVA, one representative), the Working Life Research Centre Vienna (FORBA,
one representative) and one expert on health data. To ensure confidentiality, the names of individuals
are not included, and the names of organisations are only mentioned where explicit consent was given."

2 Country context

PSRs at work for the Austrian workforce have changed over the last 20 years due to changes in the
nature of work. Over the last decades working conditions, such as the fast pace of work, overtime work,
a lack of recognition or good leadership behaviour, were already much debated. These debates
continued in the coming years and were extended to include issues such as flexible and atypical working
hours, digitalisation, remote working and platform work. Moreover, a shift to the tertiary sector can result
in an increase in human interaction and communication, accompanied by challenges such as
increasingly demanding customers and an increase in cases of violence and harassment. Last but not
least, the COVID-19 pandemic and its effects on work further exacerbated several of the aforementioned
factors.

A study on Austria’s work environment conducted by the University of Graz (Jiménez et al., 2016)
examined work-related tasks in the context of the social and organisational environment. The study’s
participants were representative of the Austrian working population in terms of age, sex, employment
contract and sectors. The findings showed that the main psychosocial stress factors related to tasks
requiring high levels of concentration combined with a lack of employee recognition. According to the
study in question, employees in people-focused services, especially the healthcare, social and
educational sectors, were more likely than those in other sectors to be affected by PSRs at work.

According to the 2020 micro-census workforce survey module (Statistik Austria, 2022), covering 22,500
households, 59.2% of the Austrian workforce (employed and self-employed workers) are faced with at
least one PSR factor at work. Table 1 shows the PSR factors by gender. In professions in which more
women are employed, such as the service professions, the risks due to interpersonal communication
are much more pronounced than for men (39.6% versus 29.9%). The most frequently mentioned PSR
factor was heavy time pressure or overwork (average 38.3%), whereas violence, harassment or bullying
remained below 5%.

" Interviewees in this report have requested anonymity. Accordingly, we use the pronoun they/their when referring to them, so as
not to compromise them by revealing their gender. See APA guidelines on singular ‘they’ (https://apastyle.apa.org/style-
grammar-guidelines/grammar/singular-they).
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Table 1: Overview of psychosocial risk factors at work by gender (2020)

Females and males Females Males

Psychosocial risk factors at work

(%) (%) (%)
At least one mental risk factor 59.2 60.3 58.2
Heavy time pressure or overwork 38.3 37.2 39.4
Violence or threat of violence 4.1 5 3.3
Harassment or bullying 3.2 4.1 2.5
(F:g:qrpz;on?munication or collaboration within the 126 13.3 12
eDtecfg\ling with difficult customers, patients, pupils, 34.4 39.6 29.9
Job insecurity 6.4 6.1 6.7
Lack of freedom to make decisions, no influence
on pace of work or processes S22 S0 L
Other significant risk factor for mental health 2.9 3.1 2.8

Source: Statistik Austria, 2022

According to micro-census workforce survey, the main professions confronted with PSRs are nurses,
medical doctors, teachers, kitchen managers/cooks, and people working in the cultural and creative
sectors.

In 1997, the Upper Austrian Chamber of Employees established the Austrian Work Climate Index, which
regularly monitors data concerning working conditions, based on surveys and interviews. A special index
evaluation in March 2024 (Arbeiterkammer Oberdsterreich, 2024) showed that 59% of Austrian
employees (self-employed people were not included) suffered from stress as a result of a combination
of factors, namely time pressure, high workload, work requiring a high level of concentration and a work—
life imbalance.

The Austrian Work Climate Index provides relevant information about how digitalisation is perceived by
the working population: 30% of employees in Austria say that their jobs have changed over the past five
years because of technical progress and digitalisation (Arbeiterkammer Oberdsterreich, 2019).
Digitalisation at work has a tangible impact on employees and their working and living environments.
The negative effects perceived by 40% are the possibilities of increased surveillance and monitoring in
the workplace as well as excessive technical demands on older employees. When asked about the
impacts of digitalisation on their own work, opinions are divided: 27% expect higher stress levels,
whereas 47% anticipate a reduction in their workload. Employees are also divided when it comes to the
expected effects of digitalisation on their work—life balance: practically equal proportions of employees
— just under 30% each — believe that digitalisation will have a positive or negative impact respectively
on their work-life balance.

PSR factors influence the development of mental diseases, for example, burn-out or depression. The
percentage of days of sick leave linked to mental iliness was 8.9% in 2019 (Leoni, 2019). The annual
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‘report on absenteeism’ (Mayrhuber et al., 2024) published by the Austrian Institute of Economic
Research (WIFO) shows a slight increase since then: in 2023, 10.3% of all days of sick leave were linked
to mental illness, and the average duration of sick leave for reasons of mental illness was very high at
37.2 days (all figures 2023). In 2023, 4,069 individuals out of a total of 12,872 who retired because of a
disability, retired as result of mental iliness (Statistik Austria, 2023).

In 2024, the Union of Private Sector Employees (Gewerkschaft der Privatangestellten, GPA) conducted
a study on burn-out in the health and social care sector (Schadauer et al., 2024). Just over a third
(36.4%) of the 1,200 participants in the study perceived a strong or high risk of burn-out. This means
that for over a third of those surveyed, there is a risk that they could no longer perform their work
satisfactorily, either for themselves or for their customers and patients.

During the COVID-19 pandemic, teleworking became a reality for many workers. The ‘Flexible Working’
study published in 2024 by Deloitte (Nowshad et al., 2024) in cooperation with the University of Vienna
and the University of Graz shows that, while in 2022 at least half of the employees in 90% of the
companies surveyed still had the option of working from home, by 2024 this figure had fallen to 73%.
The actual utilisation of the teleworking option has fallen even more significantly, from 82% to 65%, that
is, by 17 percentage points. The decline in teleworking is particularly noticeable in companies with more
than 1,000 employees.

In 2023, the BAK, Austrian Transport and Trade Union (VIDA) and the catering section of the Vienna
Chamber of Commerce jointly conducted an online survey on sexual harassment among members in
the Viennese catering industry (Dvorak & Janisch, 2024). Eight hundred and eighty-one employees took
part in the survey (72% were women and 26% were men). The results show that 79% of all women who
worked in the catering industry and took part in the survey had already experienced or witnessed sexual
harassment by guests or workers in their own establishment, while 54% of men also stated that they
had experienced or observed sexual harassment.

A study conducted by the Institut fir empirische Sozialforschung (IFES; Zeglovits, 2022) showed that
38% of employees had faced verbal violence in the past two years. Based on these results a “week of
activism against violence and aggression at work” was conducted by the GPA in 2022.

With regard to PSR management, the European Survey of Enterprises on New and Emerging Risks
(ESENER) conducted by the European Agency for Safety and Health at Work (EU-OSHA) is a key data
source. According to the 2019 ESENER data (EU-OSHA, 2019), in Austria, 37% of surveyed
establishments reported having an action plan to prevent work-related stress, 33% had a procedure in
place to handle potential cases of bullying or harassment, and 44% had a procedure for addressing
threats, abuse or assaults by customers, patients, pupils or other external parties. Approximately 65%
of the establishments that regularly conduct risk assessments indicated they had sufficient information
on how to incorporate PSRs into their assessments.

Austria has a long tradition in regulating OSH involving the cooperation of different stakeholders within
OSH governance, thereby leading to an intense social dialogue around policymaking. This section
provides a brief description of the main actors and their roles and responsibilities.

The Federal Ministry of Labour and Economy (Bundesministerium fiir Arbeit und Wirtschaft)
holds a pivotal position in OSH governance. It is responsible for regulating all labour policy and working
conditions. The ZAl is Austria’s largest OSH enforcement body. It is responsible for about 251,000
companies with 3.4 million workers. It is integrated into the Federal Ministry of Labour and Economy.
The Labour Inspectorate is structured within the ZAl and has 14 regional labour inspectorates and a
group for public transportation. The regional inspectorates have 296 inspectors (field service) and an
additional 19 inspectors who are in charge of public transportation inspections (all figures from 2022;
Arbeitsinspektion, 2022). The Labour Inspectorate advises and controls companies (slogan: ‘Gute
Beratung - faire Kontrolle’, i.e. good consultation and fair control).

European Agency for Safety and Health at Work — EU-OSHA



Psychosocial risk prevention — strategies and legislation | Austria

The ZAl receives sick leave figures from the Austrian Health Insurance — broken down by economic
sectors. This allows the Labour Inspectorate to set priorities for advisory and control purposes. Every
year, a minimum 5% of all inspections address PSRs at work.

The Labour Inspectorate regularly carries out thematic inspections that focus on specific hazards and
risks or sectors as a whole. What all the thematic inspections have in common is that the inspection and
advisory roles go hand in hand, that is, findings on site lead directly to suggestions for improvement by
the Labour Inspectorate. Sectors that have gained in importance due to the COVID-19 pandemic, such
as the health sector, are addressed specifically, as are sectors such as delivery and parcel service.
National networking is coordinated by the ZAl.

The Federal Ministry of Social Affairs, Health, Care and Consumer Protection
(Bundesministerium fiir Soziales, Gesundheit, Pflege und Konsumentenschutz) is responsible for
public health and the Austrian social insurance system, including health and accident insurance
(including occupational diseases). It is also responsible for people with disabilities and with gender
mainstreaming issues. This federal ministry is additionally responsible for monitoring the institute
Gesundheit Osterreich GmbH (GOG), which is responsible for public healthcare research and
planning in Austria, and also acts as the national competence and funding centre for the promotion of
health. Set up by federal law on 1 August 2006, the GOG is in charge, for example, of the mental health
surveillance of the Austrian population. In this regard, a permanent working group for psychosocial
health was established in 2016, also dealing with the impact of the COVID-19 pandemic on mental
health. Thus, the Ministry of Social Affairs, Health, Care and Consumer Protection also deals with PSRs
and their consequences, mainly via social insurance, health surveillance and research.

The Advisory Committee for Worker Protection (Arbeitnehmerschutzbeirat, ASB) has been
commissioned to advise the Minister of Labour and Economics on basic issues of safety and health
protection at work and to draw up the national OSH strategy. The ASB is governed by §91 of the Safety
and Health at Work Act and is convened by the ZAl. The ASB includes representatives from the social
partners and from expert organisations such as:

= Austrian Workers’ Compensation Board (Allgemeine Unfallversicherungsanstalt, AUVA)

= Austrian Federal Economic Chamber (Wirtschaftskammer Osterreich, WKO)

= Federation of Austrian Industries (Industriellenvereinigung, V)

= Austrian Federal Chamber of Labour (Bundesarbeiterkammer, BAK)

= Confederation of Austrian Trade Unions (Osterreichischer Gewerkschaftsbund, OGB)

= Austrian Medical Association (Osterreichische Arztekammer, OAK)

= Central Labour Inspectorate (Zentrales Arbeitsinspektorat, ZAl)

= The Chamber of Civil Engineers, Engineers and Architects
The Austrian Workers’ Compensation Board (Allgemeine Unfallversicherungsanstalt, AUVA) is
the largest statutory accident insurance provider in Austria, alongside the Social Security Institution for
the Self-employed and Farmers (Sozialversicherung der Selbststadndigen, SVS) and the Insurance

Institution for Public Employees, Railways and Mining Industry (Versicherungsanstalt Offentlich
Bediensteter, Eisenbahnen und Bergbau, BVAEB).

Its legal duties are, first and foremost, the prevention of work accidents and occupational diseases, as
well as the compensation of occupational injuries, diseases and rehabilitation. It actively participates in
the development of new regulations and supports research, education and training, also in the area of
PSRs. Additionally, the AUVA is a key player in the implementation of OSH in small-sized companies.
It offers OSH support free of charge for small companies with up to 50 employees (AUVAsicher) and
provides instruments and tools for PSR assessments.

European Agency for Safety and Health at Work — EU-OSHA


https://goeg.at/

Psychosocial risk prevention — strategies and legislation | Austria

The social partners as stakeholders

The social partners are important stakeholders in OSH and their role will be discussed in greater detail
in section 3.4. The social partnership plays an important role in policymaking at national level. The basic
idea is to develop political goals, laws and regulations based on a dialogue with organisations
representing workers and entrepreneurs. The rights of the social partners in OSH issues are regulated

by law.

The social dialogue is also organised at company level. In companies with over 100 employees the
employee representatives are permanent members of the OSH committee established. In smaller
companies, safety representatives are employee representatives with a special function in terms of
safety and health.

The Confederation of Trade Unions (Osterreichischer Gewerkschaftsbund, OGB) is an
umbrella organisation of various unions. Membership is voluntary. The OGB is an important
negotiating partner when developing new regulations or provisions for OSH regulations. In
addition, all collective agreements are negotiated by the OGB. Additionally, several trade
unions are active in OSH policy, including among others VIDA and the GPA. The projects
of these organisations will be described later on.

The Austrian Federal Chamber of Labour (Bundes-Arbeiterkammer, BAK) is an worker
association with compulsory membership for all workers. It represents the interest of
workers at national level. It consists of a federal and nine regional chambers. It contributes
its expertise to the development of OSH policy, and also provides and funds research on
OSH topics. In addition, it organises training programmes and produces guidelines for
employees and consumers.

The Austrian Federal Economic Chamber (Wirtschaftskammer Osterreich, WKO) consists
of a federal chamber, nine regional chambers, and seven industry sectors (crafts and trades,
industry, commerce, banking and insurance, transport and communications, tourism and
leisure, and information and consulting). It represents the interests of employers at national
level (with compulsory membership) and negotiates collective agreements with the trade
unions. Its experts contribute to the development of OSH regulations, and it also provides
guidelines for employers to support the implementation of OSH strategies.

The Federation of Austrian Industries (Industriellenvereinigung, IV) is the voluntary and
independent representative of the interests of Austrian industry and its associated sectors.
It represents the interests from the manufacturing sector, the banking industry,
infrastructure and industry-related services.

Further insurance institutions are involved and contribute their expertise in different ways, such as
disseminating OSH information, health promotion, and providing compensation for work injuries,
occupational diseases or rehabilitation services for their members:

Social Security Institution for Self-employed and Farmers (Sozialversicherungsanstalt
der Selbststandigen, SVS): this body represents the interests of the self-employed and
agricultural workers. It advises its members on new developments and provides services
relating to the promotion of mental health.

Insurance Institution for Public Service Employees, Austrian Railways and Mining
Industry (Versicherungsanstalt o6ffentlich Bediensteter, Eisenbahnen und Bergbau,
BVAEB): this institution provides services for railway and mining workers. Its experts carry
out PSR assessments, and it is also responsible for return to work and health promotion
programmes.

The following professional organisations and associations play key roles with regard to safety issues
and the provision of relevant OSH information:

The Austrian Association for Promoting Occupational Safety (Osterreichischer
Verband zur Férderung von Arbeitssicherheit, VAS).
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The Austrian Safety Specialists’ Organisation (Verein dsterreichischer
Sicherheitstechniker, VOSI).

The Austrian Society for Occupational Medicine (Osterreichische Gesellschaft fiir
Arbeitsmedizin, GAMED): this organisation provides advice to its members and the OAK on
occupational health matters. It also disseminates relevant OSH information, conducts
conferences and promotes research.

The Association of Austrian Psychologists (Berufsverband Osterreichischer
Psychologlnnen, BOP). BOP, especially the Section Work, Economic and Organisational
Psychology is responsible for the development of quality standards for psychological
treatment or consultations. It also informs and provides training on the assessment and
prevention of PSRs at work for its members.

The following institutions primarily provide basic education and advanced training for occupational health
physicians or assistants and participate in the development of vocational training standards. They are
also involved in research projects.

The Austrian Academy for Occupational Medicine and Prevention (Osterreichische
Akademie fur Arbeitsmedizin und Prevention, AAMP).

The Linz Academy for Occupational Medicine and Safety (Linzer Akademie fur
Arbeitsmedizin und Sicherheitstechnik). Linz Academy also has a stronger focus than the
AAMP or Vienna Academy for Occupational Medicine and Prevention on research.

The Vienna Academy for Occupational Medicine and Prevention (Wiener Akademie fir
Arbeitsmedizin und Prevention, WIAP).

Besides the abovementioned entities involved in OSH strategy, a range of research institutes also
provides data and research with an OSH focus.

The Austrian Advisory Board on Economic and Social Issues (Beirat fur Wirtschafts-
und Sozialfragen) managed by the social partners is a kind of think-tank that publishes
studies and reports and advises the government.

The Working Life Research Centre Vienna (Forschungs- und Beratungsstelle Arbeitswelt,
FORBA). FORBA'’s research areas deal at micro level with the individual, social interaction,
working conditions and the organisation of work, and at macro level with the labour market
and the macroeconomy. FORBA also carries out research on mental health and stress at
work. The findings of an ongoing study called ‘OSH - an Inventory with Future’
(Arbeitnehmer:innenschutz in Osterreich: Eine Bestandsaufnahme — mit Zukunft; Adam et
al., 2024) were presented in June 2024 at a conference of the Federal Trade Union and
BAK.

The Austrian Institute of Economic Research (Osterreichisches Institut fir
Wirtschaftsforschung, WIFO). WIFO publishes an annual ‘report on absenteeism’ that
provides high-quality data on sick leave. The link between sick leave and PSRs has been
addressed in some reports. In 2014, Thomas Leoni, the author of the reports on
absenteeism up to 2020, published a long article dealing with PSRs (above all, the lack of
recognition) and health (Leoni, 2014).

The Austrian Standards Institute is in charge of standardisation, including tools for PSR assessments
that have to comply with the ONORM EN ISO 10075-3. The institute is the Austrian member of the
European Committee for Standardisation (CEN) and the International Organisation for Standardisation

(1SO).
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3 Legislative and non-legislative measures

3.1.1 National PSR legislation

The Austrian Safety and Health at Work Act (Bundesgesetz Uiber Sicherheit und Gesundheitsschutz
bei der Arbeit (Arbeitnehmerinnenschutzgesetz, ASchG) has been the legal basis for OSH since 1994
(effective as of January 1995). It is a direct transposition of Directive 89/391/EEC on the introduction of
measures to encourage improvements in the safety and health of workers at work. Other EU directives
were implemented simultaneously with said Act (e.g. Directives 91/322; 83/477; 91/382). The Safety
and Health at Work Act applies to everyone who works either on the basis of an employment contract
or is in a training relationship. It also covers temporary agency workers. Legal provisions other than the
Austrian Safety and Health at Work Act (e.g. Federal Employee Protection Acts, such as
Bundesbedienstenschutz, Landesbedienstenschutz, Gemeindebedienstenschutzgesetze,
Heimarbeitsgesetz, Federal, Federal State, Community Employee Protection Acts, Law on
Homeworking, etc.) apply to those employed in federal and provincial government offices, local or
municipal councils, the agriculture and forestry sectors, and also cover private households and
teleworking. All these provisions are however based on the Austrian Safety and Health at Work Act that
incorporates the principles of worker protection. It is the employer's responsibility to provide and
organise work in such a way that it does not harm the health of workers. Employers must take all
necessary measures to prevent workplace risks.

Although with its Safety and Health at Work Act Austria has a strong legal base for OSH, including risk
assessments, for many years PSRs at work were not explicitly addressed and included in the risk
assessments. Only from 2010 onwards has the importance of PSR assessments become a focus area,
with the publication of guidelines for labour inspectors on ‘carrying out PSR assessments during control
activities’ (Arbeitsinspektion, 2013). A team of labour inspectors and occupational psychologists
developed these guidelines that are intended not only to support inspectors while carrying out their
assessments but also to provide guidance to companies. Inspections were carried out at 59 companies
from different industries in 2012, to check if and how they had conducted the PSR assessments. The
inspections revealed that only 47% of the inspected companies had conducted a PSR assessment
(some only partly). Thus, more than 15 years after implementation of the Austrian Safety and Health at
Work Act, PSRs were still not assessed at all or only partly in a large percentage of companies.

In 2012, an amendment to the Austrian Safety and Health at Work Act (BGBL | 118/201) was
adopted and entered into force as of 1 January 2013. The amendment specifically stipulates that PSR
at work assessments are mandatory and highlights the importance of preventing PSRs to maintain
mental health.

Accordingly, since 2013, §2 (7a) of the Austrian Safety and Health at Work Act stipulates that the law
applies to both physical and mental health. The same paragraph, amended in 2013, also lays down that
work-related physical and psychosocial risks have to be prevented or reduced. The law lists the general
obligations for employers (§3), such as the obligation to assess risk areas, the provision of information
and instructions, the prevention of risks, and the design of safe and healthy working conditions. Each
company — regardless of its size — receives support from the OSH prevention services. The
assessment of workplace risks is mainly covered in §4.

Another important OSH law in Austria is the Safety and Health at Work Act Reform Law 2002
(Arbeitnehmerschutz-Reformgesetz, 2002) that stipulates that the obligatory consultancy hours to be
provided by external OSH service consultants are calculated on the basis of 1.2 hours per year for
employees engaged in light physical work, 1.5 hours per year for all other employees and an additional
0.5 hours per employee working over 50 night shifts per year. Forty per cent of the consultancy hours
have to be provided by safety experts, 35% by occupational health physicians and 25% by other experts.
The possibility of calling on the services of occupational psychologists is explicitly mentioned in the law
as part of the documented OSH consultancy hours. This possibility was introduced in 2002 having regard
to the changing nature of work with an increase in PSRs. However, in the interviews conducted for this
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study, the Federal Trade Union, BAK and BOP advocate the inclusion of fixed allocation of consultancy
hours for occupational psychologists as opposed to simply an option.

In companies with a maximum of 50 employees, the OSH work can be carried out by an occupational
physician together with safety experts internally, but the support of an occupational physician is also
provided free of charge by the AUVA. This is covered by the employer’s accident insurance contributions.
The programme is called AUVAsicher and offers the legally required safety and occupational healthcare
for workplaces with up to 50 employees. The AUVAsicher counsellors support companies in updating
the prescribed risk assessments and also provide support with instructions for workers. The
consultations include information on PSR assessments, as the AUVA provides several tools free of
charge.

Every new OSH regulation is discussed and developed in depth with the various stakeholders, as was
the case with the amendment on PSR assessments. Information gained via company inspections is
regularly followed up by the Labour Inspectorate, for example, in working groups of the Occupational
Safety and Health Strategy, leading where applicable to changes in regulations or the provision and
dissemination of relevant information or training opportunities.

Considering the increasing number of employees experiencing severe mental health problems and
related long periods of sick leave, the ‘Labour and Health Act’ (Arbeits- und Gesundheitsgesetz, 2011)
was enacted in 2011, including a “fit2work’ programme that includes consulting services for both
businesses and individuals. Under this programme companies are provided with support free of charge
to facilitate the implementation of return-to-work structures and programmes at company level. The key
objectives of fit2work are to reintegrate employees after long periods of sick leave and to preserve their
workability on a long-term basis. PSR assessments play a dominant role in the process. They are seen
as an integral part of return-to-work programmes, so as to identify PSRs that could jeopardise the
successful return to work. Since 2020, small and micro companies in particular have been the main
users of the fit2work programme that is financed by the Ministry of Social Affairs, Social Insurance and
Pension Insurance Fund (Pensionsversicherungsanstalt, PVA). This service is free. In the period up to
2019, 1,632 companies participated in the programme, and between 2020 and 2024 another 3,183
companies joined the programme (fit2work, 2024).

The Part-Time Reintegration Act (Wiedereingliederungsteilzeitgesetz, 2017) has been in force in
Austria since 1 July 2017. It provides for a gradual return to work after a long period of sick leave. Here,
occupational physicians play an important role in assessing if, and how, the individual’s reintegration is
possible. The model is often used to support the reintegration of workers after a period of sick leave due
to mental health issues, such as burn-out, anxiety or depression. The rule is that the working conditions
should be adapted to support the reintegration process. The adaptations are also based on the results
of PSR assessments.

Austria enacted in 2021 a ‘Home Office Act’ in response to the increasing number of workers working
from home or remotely. In July 2024, the Home Office Act was replaced by the Teleworking Act
(Telearbeitsgesetz, 2024) that defines teleworking and addresses issues such as the provision of work
equipment and work accidents in the case of teleworking. Other OSH issues are not covered since the
Austrian Safety and Health at Work Act, as amended, also applies to teleworking.

3.1.2 Occupational diseases related to PSR exposure and mental health
aspects

Occupational diseases are health impairments caused by an insured activity for which compensation is
paid by the statutory accident insurance institutions. They are usually chronic illnesses whose causes
are predominantly assessed as monocausal and which are caused by work processes or substances to
be processed.? Occupational diseases must be reported, and the specific work conditions that caused
the occupational disease must be analysed and appropriate measures and adjustments must be made.
The treating doctor is obliged to notify the competent accident insurance institution within five days of

2 Central Labour Inspectorate:
https://www.arbeitsinspektion.gv.at/Gesundheit im Betrieb/Berufskrankheiten/Berufskrankheiten.html (accessed 23 October
2024).
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any justified suspicions regarding the existence of an occupational disease. However, the notification
can also be made by the employer (in the case of temporary employment, the notification obligation is
the employee’s responsibility) or the person concerned.

A disease is considered work-related when work is the main factor causing or aggravating an iliness
(such as mental disorders) or — in other words — where work has a high impact on health and disability.
However, these cases are not recorded or monitored by the Labour Inspectorate or AUVA in the same
way as occupational diseases.

In Austria, there are 53 officially recognised and listed occupational diseases (Allgemeines
Sozialversicherungsgesetz, Anlage 1, 2024). The impacts of PSRs on health, such as exhaustion and
burn-out, are not among the occupational diseases officially recognised in Austria. According to a
general clause, other diagnoses could be recognised as constituting an occupational disease, if an
assessment can demonstrate that the disease was exclusively caused by exposure to health-
endangering substances or radiation at work. It is obvious that radiation and health-endangering
substances do not fall within the scope of PSRs, even if exposure to them could of course lead to mental
health problems. Lethal injuries or work accidents resulting in more than three days of sick leave have
to be reported to the Labour Inspectorate in order to be analysed. Work accidents are not part of the
occupational diseases list, but they have to be reported to the Labour Inspectorate and are handled by
the AUVA and BVAEB, which are responsible for rehabilitation and the payment of disability
compensation for occupational diseases, work accidents and injuries. According to the AUVA, train
drivers suffering from post-traumatic stress disorders (PTSD) after an accident are recognised as being
the victims of a work accident and are compensated accordingly, but at the same time these are not
recognised as an occupational disease.

At the Austrian National OSHA Meeting on 22 May 2024, the ZAl reported an increase in work accidents
due to a lack of concentration.

3.1.3 PSR prevention in the national OSH strategy

The Austrian National OSH Strategy is a consensus-oriented umbrella strategy in which different OSH
stakeholders are involved. It is also described by the Federal Ministry of Labour and Economy as a
platform for bringing together the Austrian OSH stakeholders. The strategy is the foundation for the
implementation of jointly developed prevention and safety measures and the protection of health at work.
The network of stakeholders involved in the development of the strategy includes all relevant national
and regional actors in safety and health at work and provides the overall framework for developing new
goals, checking and adapting targets, and discussing implementation. National stakeholders such as
the AUVA, OGB, IV, WKO, BAK and OAK are members of the Advisory Committee. Other entities
described in section 2.2 also contribute to OSH strategy.

The 2013-2020 OSH Strategy included projects for preventing musculoskeletal disorders (following the
EU-OSHA campaign) and reducing psychosocial stress at work. The OSH Strategy promoted the EU-
OSHA ‘Healthy Workplaces Manage Stress’ campaign (2014-2015) and motivated organisations to
participate in the campaign.

The Austrian National OSH Strategy for 2021-2027 follows the ‘EU strategic framework on health and
safety at work 2021-2027 - Occupational safety and health in a changing world of work’.

Accordingly, the three key cross-cutting objectives of the strategy 2021-2027 are mirrored in the Austrian
approach:

= anticipating and managing change in the new world of work brought about by the green, digital
and demographic transitions (goal I);

= improving prevention of workplace accidents and illnesses (goal Il); and
= increasing preparedness for any potential future health crises (goal Ill).

The Austrian OSH strategy also includes a project from 2022 to 2024 on violence, conducted by the
WKO and AUVA, BAK, Austrian Federation of Industries and Federal Trade Union.
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The Austrian Strategy for Health at Work (Bundesministerium fur Arbeit und Wirtschaft, 2024) is also
linked to the Austrian health goal: ‘To provide health-promoting living and working conditions for all
population groups through cooperation across all societal and political areas’. The main idea behind this
goal is that people should reach retirement age in good health, based on maintaining, promoting and
restoring health. This goal should be achieved by means of three fields of occupational health
management, which include health promotion, occupational health protection and return to work. The
idea is that companies and workers should benefit from concerted measures.

Since 2019, representatives of the federal government, federal states, social insurance and social
partners have taken important steps towards better coordination, networking and cooperation. In a
broad-based process involving many stakeholders, several measures have already been developed for
the implementation of the ‘Health in the Workplace’ national strategy, such as an overview of existing
programmes, and general communication elements such as a website and an Occupational Health
Check to guide companies in carrying out assessments.

Since the amendment of the Safety and Health Act in 2013, training institutes for occupational health
physicians, such as the AAMP and the WIAP and also occupational psychologists, now include in their
programmes specific modules on PSR assessment and prevention, so expertise and know-how have
been continuously built up.

Nevertheless, in 2013, many companies were confused about how to handle PSR assessments and the
question in particular of which tools to use for the assessments was the subject of much discussion.
Therefore, the AUVA started publishing in 2013 some risk assessment tools, for example, the Arbeits-
Bewertungs-Skala ABS Gruppe (AUVA, 2013), a group assessment method.

The AUVA also employs occupational psychologists throughout Austria, and they contribute extensively
to raising public awareness about mental health and PSR factors.

The AUVA currently provides free of charge several PSR workplace risk assessment tools and
instruments to support companies. These include:

= Evaluierung psychischer Belastung im Dialog (EVALOG) (Primper et al., 2019);
= Kurzfragebogen zur Arbeitsanalyse, KFZA3 (Primper et al., 1995); and
= Arbeits-Bewertungs-SkalaABS) (AUVA, 2013).

The platform eval.at* also provides information and other useful documents for various risk
assessments at work. As explained above, micro and small companies with fewer than 51 employees
in particular are provided with OSH advice by the AUVA free of charge within the fit2work programme.

In addition, a range of activities within the OSH strategy is carried out as projects covering PSRs at work.
Some key examples are listed below.

In order to promote gender and diversity issues, as well as PSR assessments, the Labour Inspectorate
set up a programme from 2016 up to 2020 called ‘Menschengerechte Arbeitsplatze durch Anwendung
von Gender und Diversity im Arbeithehmerinnenschutz’ (MEGAP, healthy workplaces through the
application of gender and diversity principles in occupational safety and health) (Arbeitsinspektion, 2019).
Furthermore, guidelines and information material were developed to facilitate the task of inspectors in
identifying gender issues when checking working conditions, partly based on videos and other material
provided by the Swedish Work Environment Authority and translated into German. The aim of the
programme was to deal with all relevant gender issues in OSH and also to consider PSRs from the
gender perspective.

3 See: https://fragebogen-arbeitsanalyse.at/login
4 See: https://auva.at/praevention/sicher-arbeiten/evaluierung hosted by the AUVA.
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The OSH Strategy 2021-2027 (Arbeitsinspektion, 2021) also includes a project on the ‘prevention of
violence at work’. This project focuses on jobs where violence can easily occur in relation to the job (e.g.
security guards, retail and sales).

Initiatives of the Austrian Labour Inspectorate

The ZAIl has a prominent role in the OSH strategy. Table 2 provides information on the projects
conducted within the frame of the 2021-2027 strategy and includes information on the extent to which
PSRs are directly mentioned within the framework of these activities.

Table 2: Projects within the OSH strategic framework 2021-2027

Focusing on

In cooperation

Project Conducted by with strategic Status  Agsociated
goal with PSRs

Prevention of ZAl AUVA, BAK, | Started Yes
violence at work WKO, IV, OGB 2022
Digitalisation (EU- ZA] AUVA, BAK, | Started Yes
OSHA Campaign) WKO, IV, OGB 2023
Health data at BAK, WKO, IV, Started
work ZAl, AUVA AGB |+ 1l 2022 Yes
Focus pandemic, ZAl BAK Started
learnings from AUVA WKO, IV, OGB ] 2023 Partly

COVID-19

Source: Author’s elaboration based on ZAl information

Since the amendment of the Austrian Safety and Health at Work Act in 2013, labour inspectors (about
300) have been trained to control PSR at work assessments conducted in companies. The training also
enables them to provide advice on PSR prevention. The thrust of the approach has shifted over the
years and the emphasis is now more on advisory work and enabling strategies than on controls.

In connection with OSH strategic goals, the Labour Inspectorate has developed various inspection
campaigns, and many of them have been concerned with PSRs at work.

=  Workers in sectors such as the security industry, social work, care and nursing are more
likely to be confronted with violence at work, especially during weekend and night shifts.
Therefore, in 2023 and 2024 the Labour Inspectorate organised campaigns with a focus on
prevention that also provided valuable information regarding the relevant issues.®

= In 2022-2023, within the framework of a campaign focused on security guards, labour
inspectors conducted 1,035 controls and 750 consultations regarding working conditions,
such as irregular shifts, overtime work, working alone, risks of violence, etc.®

= During the 2020-2021 COVID-19 pandemic 1,010 companies, in the food and gastronomy
sectors, as well as laundry operators and call centres, among others, were inspected not
only to control their hygiene measures but also their COVID-19 crisis management.”

5 See:

https://www.arbeitsinspektion.gv.at/Agenda/Schwerpunkte der Arbeitsinspektion/Schwerpunkte der_Arbeitsinspektion.html
6 See: https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2022- Bewachungsgewerbe.de.html
7 See: https://www.arbeitsinspektion.gv.at/Agenda/Agenda/Beratungsoffensive_COVID-19.html
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= As part of a 2013-2016 mobile nursing campaign organised in conjunction with prominent
service providers of mobile nursing services, PSR assessment guidelines were developed
for mobile nurses and similar professions. Overall, over 400 inspections and consultations
were conducted during that period.8

The pandemic highlighted the importance of the health of workers in relevant service sectors, in
particular the healthcare sector. In that context, working conditions were publicly discussed more than
before. In this regard, the PSRs inherent in dealing with difficult customers, and issues related to a lack
of appreciation of work, were prominently addressed in discussions, for example, by the trade unions
and BAK, but also within companies. The interviewed representatives of the Labour Inspectorate and
the social partners concluded that more attention has been paid to the mental health of workers since
the pandemic.

In particular, in the healthcare sector (nursing homes, hospitals, etc.), labour inspectors now control
whether PSR assessments have been conducted and, if possible, whether impacts of the COVID-19
pandemic are included in these assessments. The AUVA is conducting — as part of the National OSH
Strategy — a ‘Pandemic - Learnings from COVID-19’ project.

As a result of the COVID-19 pandemic, teleworking became the new workplace reality for many
employees. This led to issues around teleworking and the right to disconnect, work equipment at home,
but also mental health and safety at home, being discussed, first of all at the level of various trade unions
and social partner organisations. These discussions resulted in the publication of several manuals and
guidelines, for example, by the Federal Ministry of Labour and Economics (or the BAK ‘Mental Health in
the Home Office’; Seubert et al., 2022).

As mentioned in section 3.1.1, in 2021 the Home Office Act was adopted. As a result of the increasing
number of workers working from home or remotely, in July 2024 the Home Office Act was replaced by
the Teleworking Act (110. Bundesgesetz: Telearbeitsgesetz, 2024).

The Labour Inspectorate points out on its webpage? that because of the increase in teleworking many
digitalisation-related aspects should be part of the PSR assessments. Some examples include:

= algorithmic management (e.g. delivery services, etc.),
= new forms of social interactions,

= work-life blurring,

= platform work,

= increasing intensity and speed of work,

= lack of good leadership, and

= possibility of permanent surveillance by superiors.

It states that mandatory PSR assessments should be used to assess the risks associated with
digitalisation.

The social partnership is a central feature of the Austrian political system. It refers to the cooperation
between, on the one hand, the major social interest groups and, on the other hand, the federal
government and federal ministries. The social dialogue is also a key part of OSH policymaking in Austria
and the social partner organisations play a crucial role in developing OSH strategies, with regard not
only to the adoption of regulations but also to their transposition in the implementation process (see

8 See: https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2013-2016- Mobile Pflege.html

9 See:
https://www.arbeitsinspektion.gv.at/Uebergreifendes/Uebergreifendes 1/Arbeit_im_Wandel.html#heading_Digitalisierung____di
gitale_Transformation
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section 3.2). They are important partners in the ASB and therefore within the Austrian Strategy for Health
at Work.

The social dialogue is also organised at company level, where the works council has extensive powers
in all matters relating to employee protection, which are regulated in the Austrian Safety and Health at
Work Act. For example, the works council must be consulted by the company owner when planning and
introducing new technologies, and must be involved in the selection of personal protective equipment
for employees. It has access to all relevant documents with regard to employee protection, as well as
PSR assessments, and can call in labour inspectors during consultations with the employer.

Together with the works council, cooperative agreements for establishing sustainable OSH strategies
are developed, especially in large companies. These very often address special topics such as dealing
with teleworking, harassment or bullying, burn-out prevention and the return to work process after long-
term sick leave.

The social partner organisations are attentive to relevant new issues in the field of OSH and, for example,
they have commissioned studies such as the aforementioned study on ‘Occupational Health Protection
in Austria, an Inventory with Future’ (Adam et al., 2024), which revealed that 30% of the 1,900
interviewed consider that risk assessments, including PSR assessments, are still not conducted, even
where they are mandatory.

They also produce guidelines, such as ‘Home Office a Guide to Employee Protection’
(Bundesministerium fur Arbeit, 2021), which also explicitly address the issue of PSRs. Additionally, BAK
publishes useful information, such as the aforementioned brochure ‘Mental Health in the Home Office’
(Seubert et al., 2022) that provides information on how to prevent PSRs in the case of teleworking. They
also produce guidelines on, among other things, sexual harassment, workplace mobbing, working time
and rest periods.

The OGB has also published material on burn-out prevention and the role of OSH services in such
prevention.

The OGB regularly publishes, in conjunction with BAK, relevant information on PSRs and their
prevention on their webpage and in their joint newsletter called ‘Gesunde Arbeit’ (Healthy Work).'® On
the webpage and in their newsletter ‘Gesunde Arbeit’ there is a section dedicated to PSRs that provides
information on ongoing and upcoming initiatives.

The OGB working paper 2023-2028 (OGB Programm, 2023) calls for more power for OSH experts and
Labour Inspectorates to prevent several risks at work, including PSRs.

The OGB also organises, in conjunction with BAK, regular conferences to promote OSH information and
to encourage networking between interested parties. Experts from social partner organisations are often
invited as speakers at OSH conferences (recent example: at the Conference of Safety Representatives
in January 2024, the speaker of the Upper Austrian Chamber of Labour presented facts and myths
associated with digitalisation and referred to a study conducted by the chamber that includes PSR
aspects).

The social partners are prominent members of the Austrian Network for Workplace Health Promotion
(Osterreichisches Netzwerk Betrieblicher Gesundheitsférderun '), which is an initiative of Austrian
Insurance to promote health and wellbeing at work. It focuses on promotion and primary prevention.
PSR issues are included in the implementation of promotion programmes, with the aim of improving
employee health, resilience, stress reduction and other related aspects.

There are also several ongoing initiatives that have more of a sectoral focus. BAK, VIDA and the catering
section of the WKO are currently jointly developing a campaign against sexual harassment in the
catering sector, called ‘No respect, no service!. This campaign is based on the study mentioned in
section 1, which was triggered by BAK in response to an increase in sexual harassment in recent years.
Before the campaign they had already produced a file on ‘Violence and aggression in the workplace’

0 See: https://www.gesundearbeit.at
1 See: https://www.netzwerk-bgf.at/cdscontent/?contentid=10007.888154&portal=nbgfportal)
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(OBG, 2022) that provides advice on the right approach to adopt in difficult situations, how to avoid
escalation and how to react correctly to assaults.

In 2024, the GPA conducted a study on burn-out in the health and social care sector (Schadauer et al.,
2024), which provides valuable information on the burn-out situation of employees in this sector.
Moreover, it emphasises the importance of carrying out PSR assessments.

The BAK, 1V, Austrian Federation of Trade Unions, Association of Public and Public Economy, and WKO
jointly support the framework agreement of the European social partners on harassment and violence
in the workplace. Their brochure ‘Harassment and Violence at Work — Instruments for Prevention’'2 is
intended to contribute to the implementation of this framework agreement in companies in Austria and
is currently under revision. This brochure is currently being updated by a working group of the Austrian
Occupational Health Strategy.

4 Success factors and challenges addressing PSRs

This section provides insights collected during the in-depth interviews with national stakeholders. The
organisations involved in the interviews are presented in section 1.

In 2024, Austria can boast of more than 10 years of experience with specific legislation requiring
assessments of PSR factors at work. As already mentioned in section 3.1.1, an amendment to the
Austrian Safety and Health at Work Act was adopted in 2012 (in force since 2013). This amendment
regulates PSR at work assessments. Prior to 2012, PSR assessments were rarely carried out, so the
amendment was an important milestone for tackling PSRs. The amendment was the result of
observations reported by the Labour Inspectorate during its controls and was negotiated with the social
partners. It includes the obligation of preventing PSRs so as to protect the mental health of workers and
provides for concrete actions with regard to PSRs and their prevention.

As far back as 2002, the Austrian Safety and Health at Work Act Reform Law 2002 (Arbeithehmerschutz-
Reformgesetz) explicitly mentioned that occupational psychologists could be part of the obligatory and
documented OSH service hours, and this facilitated the integration of more psychologists and more
targeted knowledge on the topic into OSH services in order to complete PSR assessments. However,
the inclusion of occupational psychologists in the OSH service hours is not mandatory, and this aspect
is left to the discretion of employers.

Training institutes provide high-quality training to OSH staff to ensure that PSR assessments are carried
out professionally. The interviewed AUVA representative also pointed out that knowledge about PSR
assessments and prevention had increased steadily in technically oriented professions through the
training provided to safety experts. The representative of the Labour Inspectorate also confirmed this
development.

The coordinated information provided by the social partners, the AUVA and the Labour Inspectorate has
raised public and company awareness about PSRs at work and helped create a better understanding of
the topic. The Labour Inspectorate and AUVA representatives confirmed that today there is a broad
awareness in Austria that mental health is influenced by working conditions. Also, the National OSH
Strategy was and is important for concerted actions concerning PSR assessments and prevention.

The Labour Inspectorate’s manual for employers and OSH experts on how to evaluate the effectiveness
of prevention measures based on PSR assessments, fact sheets and other PSR-related publications
have been welcomed by both OSH experts and employers. Inspections and checks on the completion
of risk assessments in companies, combined with consultations (slogan: ‘good consultation and fair

2 See:
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Belaestigung_und_Gewalt_am_Arbeitsp

latz.pdf
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control’) reveal that PSR assessments are more often completed in large companies than in small-sized
companies.

ESENER data also show that the percentage of companies having an action plan to deal with work-
related stress increased from 18.4% in 2009 to 22.6% in 2014 (the year after the legislative update
came into force) and then to 37.9% in 2019.

An article published by the AUVA in December 2023 on the webpage ‘Gesundheit im Betrieb’13
summarised the development of 10 years of PSR assessments in Austria as follows:

= Through training and consultation services provided by various OSH stakeholders,
understanding of PSRs is much clearer than 2013.

= |tis understood that all factors at work that influence the human mind and emotions must
be assessed and measures developed to reduce stress and promote healthy and safe
working conditions.

= Tools to assess PSRs, provided free of charge by the AUVA, are broadly used and support
companies in conducting their assessments.

= Strong employee participation in the assessment process and employer commitment to the
importance of PSRs contributes to successful assessments.

Success factors at the legal level and aspects of development

The Safety and Health at Work Act of 1995 is seen as a milestone in the legal safeguarding of the
protection of the health of employees because it regulated the responsibility of employers to protect the
health (including mental health) and safety of workers, to assess all risks that could endanger health
and to implement measures to prevent risks at source. Moreover, all of the stakeholder representatives
interviewed agreed that it was only with the amendment of the Act in 2013 on PSR assessments that
the necessary leverage was established to identify and assess PSRs for mental health and to develop
prevention measures, focused on the interaction between employees and the various aspects of the
work environment (e.g. organisational, social and technical aspects). The approach underscores that
employers are responsible for carrying out risk assessments with the help of experts and must give
priority to measures that have a collective effect rather than addressing the individual. These principles
of prevention are laid down in Section 7 of the Austrian Safety and Health at Work Act. They determine
a sequence of measures to be taken to prevent risks, which is also known in general terms as the ‘STOP
principle’. STOP is an abbreviation: ‘S’ stands for substitution, ‘T’ for technical preventive measures, ‘O’
for organisational preventive measures, and ‘P’ for personal (individual) preventive measures. The social
partners played a key role in negotiating this amendment in 2013.

The execution and implementation of the PSR assessment amendment is perceived by all stakeholders
as being of varying quality. The Federal Trade Union and BAK in particular see a need to hone the
implementation of the risk assessments and want an implementing regulation. This should regulate
exactly how a risk assessment must be carried out, who can and should conduct it, and which influencing
factors have to be taken into account in accordance with the four dimensions of ONORM EN 10075
(Austrian Standards International, 2018). The ONORM EN 10075 deals with principles of impacts that
should be addressed in PSR assessments. The impacts are summarised according to the following four
categories: job and task requirements, work processes and organisation, social and organisational
climate, and the work environment. They also want to define criteria for good preventive measures and
information on how often assessments should be carried out.

In accordance with the Austrian Safety and Health at Work Act Reform Law 2002 occupational
psychologists can be part of the OSH consultancy time that the employer has to allocate to OSH. This
is seen as a valuable step. The Federal Trade Union, BAK and AUVA would like to see occupational
psychologists firmly anchored in the act and, via an amendment, put on an equal footing with

13 See: https://www.gesundheit-im-betrieb.at/services/aktuell/10-jahre-evaluierung-psychischer-belastung-auva
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occupational physicians and safety experts. On the other hand, the WKO is of the opinion that employers
should be able to choose whom they employ and to what extent they rely on their services.

In any case there is a consensus among all interviewed stakeholder representatives that occupational
psychologists make a significant contribution to the quality of the implementation of PSR assessments.

According to the trade unions, in order to give occupational psychologists an even greater role in the
future, their role must also be anchored in the Psychologists Act'* itself, which currently refers only to
clinical and health psychologists.

Success factors and challenges in implementing the amendment of the Austrian Safety and
Health at Work Act

The following aspects were identified by the different stakeholders interviewed as success factors for
the implementation of PSR assessments:

= Most interviewees agree that mental health aspects can nowadays be mentioned in a more
open way. Generally, there is a better understanding that mental health and work interrelate and
that framework conditions at work can jeopardise mental health but also promote it. However
stigmatisation of mental health problems is still existing.

o The Safety and Health at Work Act has made employers responsible for the safety and
health of their workers at their workplace and today they are much more aware of this
responsibility. Managers have a far greater understanding that work can impact health,
and that risk assessments as well as collective measures help to prevent risks.

o Employee involvement when assessing PSRs is essential. This involvement can take
different forms: directly in assessment groups or surveys and indirectly through the
employee representative who are — in accordance with the Act — members of the
company’s OSH committee and have the right to participate in assessments or to view
all assessment documents. PSR assessments are perceived to be of better quality
when works council or employee representatives take on a supporting role.

o The risk assessment methods chosen should be suitable for the company and should
take account in particular of its size. For example, group processes or interviews might
be more suitable than surveys for a small company. No matter which method is selected,
it must comply with the provisions of the ONORM EN 10075, which guarantees a certain
level of quality. The stakeholders agreed that the standard adds value to the
approaches taken and enhances the quality of PSR management.

o Many stakeholder representatives also acknowledged the importance of adopting a
specific approach to certain target groups and the Labour Inspectorate’s MEGAP
project is seen as very helpful to that end.

o The importance of providing guidance material that is easily accessible and
understandable has been highlighted specifically by the employers’ representative.

o The availability of qualified experts for consultation and to conduct risk assessments is
seen as crucial by many stakeholders, as is the need for support at company level. In
particular, occupational physicians and occupational psychologists have been trained
to assess PSRs, to help employers comply with the law.

o As laid down in the Safety and Health at Work Act, a collective and condition-oriented
approach is not only obligatory when developing measures but also has a positive effect
on future risk prevention. The stakeholders agreed that purely behaviour-oriented
measures are less effective.

The work of the AUVA is seen as pivotal by all stakeholders, above all for the implementation of risk
assessments. When the risk assessments amendment was introduced in 2013, many companies were
at a loss as to what to do. There was great uncertainty about which instruments could be used and in

4 https://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=20008552

European Agency for Safety and Health at Work — EU-OSHA 19


https://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=20008552

Psychosocial risk prevention — strategies and legislation | Austria

this regard some stakeholders mentioned consulting companies that sold expensive assessment tools
based on often unsuitable methods to companies. The stakeholder feedback points to the fact that
initially the discussion of methods led to less attention being paid to practical questions of
implementation. The WKO endeavoured to provide information to employers, but above all the AUVA
took on a very supportive role, developing instruments and providing training to experts and companies.
Around 30 seminars were organised each year following the amendment and all were fully attended. As
explained, the development or endorsement of risk assessment instruments (such as ABS, KFZA and
EVALOG) were seen as crucial, as was the fact that they were provided free of charge, which incidentally
was criticised at the time in some quarters, mainly by consulting companies selling PSR assessment-
related services.

The AUVAsicher programme is regarded by many stakeholder representatives as very useful in
providing small companies (with fewer than 50 employees) with OSH services support. However, several
interviewed stakeholders agreed that many small and medium-sized companies in particular have still
not implemented PSR assessments.

In general, the stakeholders also highlighted the importance of the support provided through nationwide
strategies and various stakeholders for the implementation of the amendment, in particular the Austrian
OSH strategy, which is a consensus-oriented umbrella strategy in which various OSH stakeholders,
especially the social partners, are involved. Cooperation within that strategy and the pooling of relevant
expertise were key success factors.

All the social partner organisations have contributed to the implementation of the law in practice by
providing information, holding events and so on.

The ZAl has provided its inspectors with relevant training and published a considerable amount of
information. During company inspections, inspectors monitor the implementation, but the emphasis has
shifted from a control focus to the provision of advice on how to handle risk assessments. However,
successful implementation certainly also needs monitoring, and according to the data provided in an
interview with the Labour Inspectorate around 5% of all inspection controls in Austria relate to PSR
assessments (in 2022, 5,600 consultations addressed mental health and PSR issues and 360
addressed occupational illness).

The following projects, initiatives or programmes were mentioned by the stakeholders as examples of
innovative approaches:

= The diversity approach (MEGAP project of the ZAl), a target group-specific approach is
important for PSR assessment and prevention.

= The emergency psychology services of the AUVA that support companies and help them
develop a structured concept around emergency situations.

= The current digitalisation campaign of the AUVA titled ‘Safely Digitally Together’, with three
priority areas and phases: mobile hybrid working, artificial intelligence and robotics, and
digital support systems in employee protection.

= The government’s fit2work programme to reintegrate employees after a long period of sick
leave was also positively mentioned by the Federal Trade Union. This programme also
provides for a risk assessment to be carried out when reintegrating employees.

Challenges and improvements are seen as needed by several of the interviewed stakeholders in the
following areas:

= Addressing new enhanced risk factors in assessments, such as influencing factors triggered
by digitalisation, teleworking, or violence and harassment at work. The concept of PSRs
needs to be understood as a dynamic concept to address evolving risks, since new risks
can emerge in line with new working conditions or new tasks. According to the Safety and
Health at Work Act, assessments should always be based on the latest scientific findings.
According to ONORM, new risks should also be taken into consideration.

= Addressing aspects such as blurred work—life boundaries, surveillance and constant
availability (for example, through the development of regulations on the right to disconnect).
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These aspects were discussed intensively and mentioned as prominent risk factors by the
Labour Inspectorate and unions.

= Reaching small and medium-sized companies: the PSR assessment non-implementation
rate is estimated to be 40%, especially in companies with between 21 and 50 employees
(Adam et al., 2024). Several interviewees highlighted that it would be beneficial if the AUVA
would reach even larger numbers of small companies through its AUVAsicher programme.

= Developing collective and condition-oriented measures to accompany PSR assessments.
Although prevention has been at the forefront of considerations since the Safety and Health
at Work Act came into force, some companies still tend, even nowadays, to develop more
individual and behavioural preventive measures as a result of PSR assessments (e.g. call
centres only offering training on how to deal with difficult customers, but not thinking about
organisational measures such as the timing of breaks, or defining rights to interrupt calls,
etc.). It was made clear in the interviews that there is still some work to be done in this
regard.

= Integrating occupational psychologists as permanent OSH prevention experts and including
them in the OSH consultancy time. The positive role of occupational psychologists in
assessing and preventing PSRs was mentioned by both employer and worker
representatives. However, the Economic Chamber and other social partners disagree on
the question of a mandatory role for occupational psychologists in OSH services.

= Strengthening OSH research: At medical universities in Austria occupational health is often
part of other departments, such as the physical medicine department at the Medical
University of Vienna. In this regard, several stakeholders mentioned the importance of
having strong research support for OSH as being an important precondition for maintaining
reliable research results to guide OSH decisions at national level.

= Considering further steps on supporting the implementation of PSR assessments. This was
suggested by the BAK and Federal Trade Union with a view to improving the quality of risk
assessments. According to them, the current regulation is not covering all aspects and could
be improved by giving clearer guidance on how exactly risk assessments should be carried
out, and which experts could conduct them.

5 Conclusions

With the amendment of the Austrian Safety and Health at Work Act in 2013, Austria has established a
good foundation for PSR prevention, with mental health mentioned and the PSR dimensions that need
to be taken into account for risk assessments being specified. It is seen as a turning point that employers
are now more explicitly responsible for assessing PSRs and ensuring preventive measures, even if, of
course, these risks were already covered under a more general label before the 2013 amendment. After
over 10 years of application of this legislation and the implementation of support activities, a deeper
understanding of mental health at work is slowly being reached, including, for example raising
awareness of (assessment of) PSRs in companies, especially in large companies. A general
understanding of PSRs that need to be addressed, with priority being given to prevention, and always
targeting general technical and organisational measures first, is seen as very pertinent in order to ensure
the correct implementation of PSR prevention. Reducing the stigma attached to mental health issues is
seen as necessary to create a better understanding of PSRs at work and their influence on mental health.
Previously, mental health was often mistakenly assimilated to mental problems or diagnoses, about
which workers normally preferred not to talk. When in 2013 the first risk assessments were conducted,
workers were reluctant to participate owing to the misconception that their mental health would be
assessed. It needed patience and considerable efforts to explain that work factors that might have a
negative impact on their mental health were assessed and not individual factors.

While progress has been made over the last years, several stakeholders highlight that there is still work
to be done for improving the nationwide, comprehensive implementation of PSR assessments and
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collective prevention measures. Specifically, reaching smaller companies is still seen as a major
challenge by many of the interviewees.

In terms of practical steps forward, several of the interviewed stakeholders proposed above all a wide
practical implementation of PSR assessments including the whole cycle of risk management (analysis,
evaluation, the development of collective and condition-oriented measures, implementation and control).
However, the views of the stakeholders vary on whether this should be achieved by an implementing
regulation, as favoured by the BAK and Federal Trade Union, or without further regulations, which is the
option supported by the Economic Chamber.

The AUVA’s strongly appreciated activities should be maintained and several interviewees also voiced
their interest in increasing activities from the AUVA. According to these stakeholders, joint contributions
involving, for example, the BAK, trade unions, the Economic Chamber and various trade guilds could
be considered, such as campaigns, events and training programmes, to promote a broader
implementation.

Accordingly, the interviewed stakeholder representatives recognise that in future the focus should
ensure that the information produced and provided reaches the different target groups via different
channels.

According to several stakeholders, comprehensive data for all industries on the completion of PSR
assessments are still missing and efforts to address this issue are seen as necessary. Although the
OSH strategy of the AUVA has started collecting health data at work, most stakeholders agreed that
OSH research at university level is needed for occupational medicine. One focus of the research should
be to evaluate proven evidence in order to determine what really works in prevention. This would help
OSH experts develop appropriate prevention measures.

When looking at research and the idea to better determine, which kind of preventive measures do trigger
the best results, another aspect of research is also worth to look into. Psychosocial risk factors and their
consequences are not taken into account in the list of occupational diseases in Austria. Even very
evident aspects, like PTSD following a train accident, are only recognised as occupational accidents but
not as occupational diseases. Clearer research and clearer conclusions might help to better recognise
consequence and register them as such.

Good prevention of PSRs requires not only good assessments but also controls, and in this regard the
ZAl has a crucial role to play. However, to effectively fulfil that role it strongly depends among other
things on appropriate resources.

New emerging risk factors due to digitalisation, teleworking, platform working and human interaction
should be clearly addressed in the training provided to experts and in the material provided to experts
and companies, so as to ensure that they are integrated into assessments.

European Agency for Safety and Health at Work — EU-OSHA 2


William COCKBURN
Not very understandable


Psychosocial risk prevention — strategies and legislation | Austria

6 List of references

Adam, G., Allinger, B., Eichmann, H., & Schadauer A. (2024). Arbeitnehmer:innenschutz in Osterreich:
Eine Bestandsaufnahme — mit Zukunft. Forschungs- und Beratungsstelle Arbeitswelt
(FORBA). Available at: https://www.forba.at/forba_projekt/arbeithehmerinnenschutz-in-
oesterreich-eine-bestandsaufnahme-mit-zukunft/

Allgemeines Sozialversicherungsgesetz (2024). Anlage 1 Liste der Berufserkrankungen. Available at:
https://www.ris.bka.gv.at/NormDokument.wxe? Abfrage=Bundesnormen&Gesetzesnummer=1
0008147&Anlage=1

Arbeitsinspektion (2013). Bewertung der Arbeitsplatzevaluierung psychischer Belastungen im Rahmen
der Kontroll- und Beratungstétigkeit, Leitfaden fiir die Arbeitsinspektion. Available at:
https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Gesundheit_im_Betrieb/psychische
Belastungen/leitfaden_psych eval_august2013_endversion.pdf

Arbeitsinspektion (2021). Osterreichische Arbeitnehmerinnenschutzstrategie (OAS). Available at:
https://www.arbeitsinspektion.gv.at/Uebergreifendes/Arbeitsschutz -
Allgemeines/OeAS.html#heading OeAS 2021 2027

Arbeitsinspektion (2022). Organisation, Rechte und Pflichten/Organisation, Rights and Obligations.
Available at:
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.arbeitsinsp
ektion.gv.at/Zentrale Dokumente/Agenda/organisation-

rechte und pflichten b ua.pdf&ved=2ahUKEwidzJSs7uOJAXUUQVEDHfByDtOQFnoECBY
QAQ&usg=A0vVaw07K9-MQnjhYpyfTICfgsZ7

Arbeitsinspektion (2019). Menschengerechte Arbeitsplétze durch Anwendung von Gender und
Diversity im Arbeitnehmerinnnenschutz (MEGAP). Available at:
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2016-2019- MEGAP.html

Arbeitsinspektion (2024). Information. Available at:
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2022- Bewachungsgewerbe.de.html

https://www.arbeitsinspektion.gv.at/Agenda/Agenda/Beratungsoffensive COVID-19.html

https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2013-2016- Mobile Pflege.html

https://www.arbeitsinspektion.gv.at/Agenda/Schwerpunkte der Arbeitsinspektion/Schwerpunk
te_der_Arbeitsinspektion.html

Arbeiterkammer Oberdsterreich (2019). Work Climate Index (Arbeitsklimaindex). Available at:
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/workcklimateindex/
Work Climate Index February 2019.html

Arbeiterkammer Oberdsterreich (2020). Fakten statt Mythen zur Digitalisierung. Den Wandel in der
Arbeitswelt aktiv mitgestalten! Available at:
https://ooe.arbeiterkammer.at/service/infosundzeitschriften/datenundfakten/2020/DuF 2020 F
akten_statt Mythen zur Digitalisierung.pdf

Arbeiterkammer Oberdsterreich (2024). Executive Monitor Report. Available at:
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/Executive Monitor

Report.html

Austrian Standards International (2018). ONORM EN ISO 10075 (1-3). Available at:
https://www.austrian-standards.at/de/shop/onorm-en-iso-10075-1-2018-01-01~p2355971

AUVA (2013). Evaluierung psychischer Belastungen - Die Arbeits-Bewertungs-Skala — ABS Gruppe.
Available at:
https://auva.at/media/pskoj11k/e 14 evaluierung psychischer belastungen abs_bf.pdf

AUVA (2024a). Evaluierung arbeitsbedingter psychischer Belastung. Available at:
https://auva.at/praevention/sicher-arbeiten/evaluierung/psychische-belastung/

European Agency for Safety and Health at Work — EU-OSHA 23


https://www.forba.at/forba_projekt/arbeitnehmerinnenschutz-in-oesterreich-eine-bestandsaufnahme-mit-zukunft/
https://www.forba.at/forba_projekt/arbeitnehmerinnenschutz-in-oesterreich-eine-bestandsaufnahme-mit-zukunft/
https://www.ris.bka.gv.at/NormDokument.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008147&Anlage=1
https://www.ris.bka.gv.at/NormDokument.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008147&Anlage=1
https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Gesundheit_im_Betrieb/psychische_Belastungen/leitfaden_psych_eval_august2013_endversion.pdf
https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Gesundheit_im_Betrieb/psychische_Belastungen/leitfaden_psych_eval_august2013_endversion.pdf
https://www.arbeitsinspektion.gv.at/Uebergreifendes/Arbeitsschutz_-_Allgemeines/OeAS.html#heading_OeAS_2021_2027
https://www.arbeitsinspektion.gv.at/Uebergreifendes/Arbeitsschutz_-_Allgemeines/OeAS.html#heading_OeAS_2021_2027
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Agenda/organisation-_rechte_und_pflichten_b_ua.pdf&ved=2ahUKEwidzJSs7uOJAxUUQvEDHfByDt0QFnoECBYQAQ&usg=AOvVaw07K9-MQnjhYpyfTICfgsZ7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Agenda/organisation-_rechte_und_pflichten_b_ua.pdf&ved=2ahUKEwidzJSs7uOJAxUUQvEDHfByDt0QFnoECBYQAQ&usg=AOvVaw07K9-MQnjhYpyfTICfgsZ7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Agenda/organisation-_rechte_und_pflichten_b_ua.pdf&ved=2ahUKEwidzJSs7uOJAxUUQvEDHfByDt0QFnoECBYQAQ&usg=AOvVaw07K9-MQnjhYpyfTICfgsZ7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.arbeitsinspektion.gv.at/Zentrale_Dokumente/Agenda/organisation-_rechte_und_pflichten_b_ua.pdf&ved=2ahUKEwidzJSs7uOJAxUUQvEDHfByDt0QFnoECBYQAQ&usg=AOvVaw07K9-MQnjhYpyfTICfgsZ7
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2016-2019-_MEGAP.html
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2022-_Bewachungsgewerbe.de.html
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/Beratungsoffensive_COVID-19.html
https://www.arbeitsinspektion.gv.at/Agenda/Agenda/2013-2016-_Mobile_Pflege.html
https://www.arbeitsinspektion.gv.at/Agenda/Schwerpunkte_der_Arbeitsinspektion/Schwerpunkte_der_Arbeitsinspektion.ht
https://www.arbeitsinspektion.gv.at/Agenda/Schwerpunkte_der_Arbeitsinspektion/Schwerpunkte_der_Arbeitsinspektion.ht
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/workcklimateindex/Work_Climate_Index__February_2019.html
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/workcklimateindex/Work_Climate_Index__February_2019.html
https://ooe.arbeiterkammer.at/service/infosundzeitschriften/datenundfakten/2020/DuF_2020_Fakten_statt_Mythen_zur_Digitalisierung.pdf
https://ooe.arbeiterkammer.at/service/infosundzeitschriften/datenundfakten/2020/DuF_2020_Fakten_statt_Mythen_zur_Digitalisierung.pdf
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/Executive_Monitor_Report.html
https://ooe.arbeiterkammer.at/beratung/arbeitundgesundheit/workclimate/Executive_Monitor_Report.html
https://www.austrian-standards.at/de/shop/onorm-en-iso-10075-1-2018-01-01%7Ep2355971
https://auva.at/media/pskoj11k/e_14_evaluierung_psychischer_belastungen_abs_bf.pdf
https://auva.at/praevention/sicher-arbeiten/evaluierung/psychische-belastung/

Psychosocial risk prevention — strategies and legislation | Austria

AUVA (2024b). Gemeinsam sicher digital - AUVA Praventionskampagne 2024-2026. Available at:
https://auva.at/praevention/kampagnen-und-kampagnenarchiv/gemeinsam-sicher-digital/

AUVA (2024c). AUVAsicher - Kostenlose sicherheitstechnische und arbeitsmedizinische Betreuung,
Informationsbroschiire; Ausgabe 2024 / 2025. Available at:
https://auva.at/media/Ocpp1f4l/auvasicher informationsbroschuere 2024.pdf

Biffl, G., Faustmann, A., Gabriel, D., Leoni, Th., Mayrhuber, Ch., & Ruckert, Ev. (2012). Psychische
Belastungen der Arbeit und ihre Folgen. Osterreichisches Institut fir Wirtschaftsforschung
(WIFO). Available at: https://www.wifo.ac.at/publication/116345/

Bundesarbeitskammer (2024). Gesunde Arbeit- Die Lésungswelt zu Sicherheit und Gesundheit in der
Arbeit. Available at: https://www.gesundearbeit.at

Bundesarbeitskammer (2011). Beldstigung und Gewalt am Arbeitsplatz- Instrumente zur Prévention.
Available at:
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Belaesti
gung_und_Gewalt am_Arbeitsplatz.pdf

Bundesgesetz Uber Sicherheit und Gesundheitsschutz bei der Arbeit (2024).
Arbeitnehmerlnnenschutzgesetz — ASchG (StF: BGBI. Nr. 450/1994 idF BGBI. Nr. 457/1995
(DFB) (NR: GP XVIII RV 1590 AB 1671 S. 166. BR: AB 4794 S. 587.). Available at:
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=1000
8910

Bundesgesetz, mit dem ein Informations-, Beratungs- und Unterstitzungsangebot zu Arbeit und
Gesundheit geschaffen wird. Arbeit-und-Gesundheit-Gesetz — AGG.
StF: BGBI. I Nr. 111/2010 (NR: GP XXIV RV 981 AB 1026 S. 90. BR: 8437 AB 8439 S. 792.)
[CELEX-Nr.: 32010L0012]. Available at:
https://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=
20007058

110. Bundesgesetz, mit dem das Arbeitsvertragsrechts-Anpassungsgesetz, das
Arbeitsverfassungsgesetz, das Arbeitsinspektionsgesetz 1993, das
Dienstnehmerhaftpflichtgesetz, das Allgemeine Sozialversicherungsgesetz, das Beamten-
Kranken- und Unfallversicherungsgesetz, das Notarversorgungsgesetz, das
Einkommensteuergesetz 1988, das Heimarbeitsgesetz und das Landarbeitsgesetz 2021
geandert werden. Telearbeitsgesetz — TelearbG. Available at:
https://ris.bka.gv.at/eli/bgbl/1/2024/110/20240719

30. Bundesgesetz, mit dem das Allgemeine Sozialversicherungsgesetz, das Beamten-Kranken- und
Unfallversicherungsgesetz, das Arbeitslosenversicherungsgesetz 1977, das Arbeit-und-
Gesundheit-Gesetz, das Arbeitsvertragsrechts-Anpassungsgesetz, das Arbeitszeitgesetz, das
Betriebliche Mitarbeiter- und Selbstandigenvorsorgegesetz, das Lohn- und Sozialdumping-
Bekampfungsgesetz und das Einkommensteuergesetz 1988 geandert werden.
Wiedereingliederungsteilzeitgesetz. Available at:
https://360.lexisnexis.at/d/rechtsnorm ris/30 bundesgesetz mit dem das allgemeine sozial
versi/b_bgbl 2017 2017 | 30 e246eb284b?searchid=20241012184354679&page=1&index=
1&origin=rl&rlclick=title&originview=STM

Bundesbedienstenschutz-, Landesbedienstenschutz-, Gemeindebedienstenschutzgesetze,
Heimarbeitsgesetz... [Federal, Federal State, Community Employee Protection Acts, Law on
homeworking...]. Available at:
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=1000
8186

Bundesgesetzblatter BGBI | 118/201, 2. Bundesgesetz, mit dem das Arbeithehmerlnnenschutzgesetz
und das Arbeitsinspektionsgesetz 1993 geandert werden. Available at:
https://360.lexisnexis.at/d/b_bgbl 2012 2012 | 118 2e213de371?origin=lk

European Agency for Safety and Health at Work — EU-OSHA 24


https://auva.at/praevention/kampagnen-und-kampagnenarchiv/gemeinsam-sicher-digital/
https://auva.at/media/0cpp1f4l/auvasicher_informationsbroschuere_2024.pdf
https://www.wifo.ac.at/publication/116345/
https://www.gesundearbeit.at/
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Belaestigung_und_Gewalt_am_Arbeitsplatz.pdf
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Belaestigung_und_Gewalt_am_Arbeitsplatz.pdf
https://www.ris.bka.gv.at/Dokumente/BgblPdf/1994_450_0/1994_450_0.pdf
https://www.ris.bka.gv.at/Dokumente/BgblPdf/1995_457_0/1995_457_0.pdf
https://www.parlament.gv.at/gegenstand/XVIII/I/1590
https://www.parlament.gv.at/gegenstand/XVIII/I/1671
https://www.parlament.gv.at/gegenstand/XVIII/NRSITZ/166
https://www.parlament.gv.at/gegenstand/BR/I-BR/4794
https://www.parlament.gv.at/gegenstand/BR/BRSITZ/587
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008910
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008910
https://www.ris.bka.gv.at/eli/bgbl/I/2010/111
https://www.parlament.gv.at/gegenstand/XXIV/I/981
https://www.parlament.gv.at/gegenstand/XXIV/I/1026
https://www.parlament.gv.at/gegenstand/XXIV/NRSITZ/90
https://www.parlament.gv.at/gegenstand/BR/I-BR/8437
https://www.parlament.gv.at/gegenstand/BR/I-BR/8439
https://www.parlament.gv.at/gegenstand/BR/BRSITZ/792
https://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010L0012:DE:HTML
https://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=20007058
https://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=20007058
https://ris.bka.gv.at/eli/bgbl/I/2024/110/20240719
https://360.lexisnexis.at/d/rechtsnorm_ris/30_bundesgesetz_mit_dem_das_allgemeine_sozialversi/b_bgbl_2017_2017_I_30_e246eb284b?searchid=20241012184354679&page=1&index=1&origin=rl&rlclick=title&originview=STM
https://360.lexisnexis.at/d/rechtsnorm_ris/30_bundesgesetz_mit_dem_das_allgemeine_sozialversi/b_bgbl_2017_2017_I_30_e246eb284b?searchid=20241012184354679&page=1&index=1&origin=rl&rlclick=title&originview=STM
https://360.lexisnexis.at/d/rechtsnorm_ris/30_bundesgesetz_mit_dem_das_allgemeine_sozialversi/b_bgbl_2017_2017_I_30_e246eb284b?searchid=20241012184354679&page=1&index=1&origin=rl&rlclick=title&originview=STM
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008186
https://ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10008186
https://360.lexisnexis.at/d/b_bgbl_2012_2012_I_118_2e213de371?origin=lk

Psychosocial risk prevention — strategies and legislation | Austria

Bundesministerium fur Arbeit (2021). Homeoffice — ein Leitfaden zum Arbeitnehmerinnen und
Arbeitnehmerschutz. Available at: https://www.bmaw.gv.at/dam/jcr:735e76b9-32b3-46fa-afcO-
d4da85719383/20210421 Homeoffice Leitfaden%20zum%20Arbeitnehmerinnen-%20und%?2
OArbeitnehmerschutz_final.pdf

Bundesministerium fir Arbeit, Familie und Jugend (2020). Nationale Strategie ,,Gesundheit im
Betrieb”. Available at: https://www.gesundheit-im-betrieb.at/nationale-strategie/ueberblick-und-

strategiepapier

Bundesministerium fir Arbeit und Wirtschaft (2021). Handbuch COVID-19: Sicheres und gesundes
Arbeiten. Empfehlungen fiir ein sicheres und gesundes Miteinander in der Arbeitswelt.
Available at: https://www.gesundheit-im-
betrieb.at/fileadmin/user_upload/20210713 Handbuch Sicheres-Gesundes-Arbeiten.pdf

Dvorak, L., & Janisch, O. (2024, April 5). ,No respect, no service!”. AK Wien. Available at:
https://www.gesundearbeit.at/gesundheit/gewalt/sexuelle-belaestigung/schutzkonzept-gegen-
sexuelle-belaestigung-in-der-wiener-gastrono

European Commission (2021). EU strategic framework on health and safety at work 2021-2027 -
Occupational safety and health in a changing world of work. Available at: https://eur-
lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0323

EU-OSHA — European Agency for Safety and Health at Work, Third European Survey of Enterprises
on New and Emerging Risks (ESENER 2019): Overview Report - How European workplaces
manage safety and health, 2019. Available at:
https://osha.europa.eu/sites/default/files/esener-2019-overview-report.pdf

Jiménez, P., Schmon, C., Hofer, M., Lepold, A., Diebschlag, A., & Dunkl, A. (2016). Arbeitswelt
Osterreich. Eine Studie zur Erfassung von psychischer Belastung, Beanspruchung, Erholung
und Zufriedenheit am Arbeitsplatz. Available at:
https://www.researchgate.net/publication/311269032 AWO 2015 Arbeitswelt Osterreich Ein
e Studie zur Erfassung von_psychischer Belastung Beanspruchung Erholung und Zufrie
denheit am_Arbeitsplatz AWOe 2015 Working World in_Austria A study for assessing
me

Klug, E. (2020). Evaluierung arbeitsbedingter psychischer Belastungen— ein Instrument mit Wirkung?
Karl Franzens Universitat Graz. Available at: https://unipub.uni-
graz.at/obvugrhs/download/pdf/55557467originalFilename=true

Leoni, Th. (2014). Arbeit, psychosoziale Belastungen und Gesundheit: Die Rolle der Gratifikation.
WISO, 37(2014), 2. Available at:
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.researchg
ate.net/publication/333582645 Arbeit psychosoziale Belastungen und_Gesundheit Die Roll
e _der Gratifikation&ved=2ahUKEwi998vgneSJAXVbRVEDHTAEKmMsQFnoECBYQAQ&usg=A
OvVaw01GPoV_cmhg-M7SYVvK1LG7

Leoni, Th. (2019). Fehizeitenreport 2019 Krankheits- und unfallbedingte Fehizeiten in Osterreich.
Available at: https://www.sozialversicherung.at/cdscontent/load?contentid=10008.728012

Mayrhuber, Ch., & Bittschi, B. (2024). Fehlzeitenreport 2024 - Krankheits- und unfallbedingte
Fenhizeiten in Osterreich. Osterreichisches Institut fiir Wirtschaftsforschung (WIFO). Available
at: https://www.wko.at/oe/news/fzr-2024-fehlzeitenreport.pdf

Nowshad, A., Wolfsberger, J., Kellner, B. et al. (2024). Flexible Working Studie. Deloitte Osterreich.
Available at: https://www.deloitte.com/at/de/services/consulting/research/flexible-working-
studie.html

Osterreichischer Gewerkschaftsbund (2023). Programm 2023-2026. Available at:
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/co
ntent/dam/oegb/downloads/der-%25C3%25B6gb/20--
bundeskongress/beschlossen/OEGB Programm_2023 2028 beschlossen _am 20 Bundesk

European Agency for Safety and Health at Work — EU-OSHA 25


https://www.bmaw.gv.at/dam/jcr:735e76b9-32b3-46fa-afc0-d4da85719383/20210421_Homeoffice_Leitfaden%20zum%20Arbeitnehmerinnen-%20und%20Arbeitnehmerschutz_final.pdf
https://www.bmaw.gv.at/dam/jcr:735e76b9-32b3-46fa-afc0-d4da85719383/20210421_Homeoffice_Leitfaden%20zum%20Arbeitnehmerinnen-%20und%20Arbeitnehmerschutz_final.pdf
https://www.bmaw.gv.at/dam/jcr:735e76b9-32b3-46fa-afc0-d4da85719383/20210421_Homeoffice_Leitfaden%20zum%20Arbeitnehmerinnen-%20und%20Arbeitnehmerschutz_final.pdf
https://www.gesundheit-im-betrieb.at/nationale-strategie/ueberblick-und-strategiepapier
https://www.gesundheit-im-betrieb.at/nationale-strategie/ueberblick-und-strategiepapier
https://www.gesundheit-im-betrieb.at/fileadmin/user_upload/20210713_Handbuch_Sicheres-Gesundes-Arbeiten.pdf
https://www.gesundheit-im-betrieb.at/fileadmin/user_upload/20210713_Handbuch_Sicheres-Gesundes-Arbeiten.pdf
https://www.gesundearbeit.at/gesundheit/gewalt/sexuelle-belaestigung/schutzkonzept-gegen-sexuelle-belaestigung-in-der-wiener-gastrono
https://www.gesundearbeit.at/gesundheit/gewalt/sexuelle-belaestigung/schutzkonzept-gegen-sexuelle-belaestigung-in-der-wiener-gastrono
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0323
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52021DC0323
https://osha.europa.eu/sites/default/files/esener-2019-overview-report.pdf
https://www.researchgate.net/publication/311269032_AWO_2015_Arbeitswelt_Osterreich_Eine_Studie_zur_Erfassung_von_psychischer_Belastung_Beanspruchung_Erholung_und_Zufriedenheit_am_Arbeitsplatz_AWOe_2015_Working_World_in_Austria_A_study_for_assessing_me
https://www.researchgate.net/publication/311269032_AWO_2015_Arbeitswelt_Osterreich_Eine_Studie_zur_Erfassung_von_psychischer_Belastung_Beanspruchung_Erholung_und_Zufriedenheit_am_Arbeitsplatz_AWOe_2015_Working_World_in_Austria_A_study_for_assessing_me
https://www.researchgate.net/publication/311269032_AWO_2015_Arbeitswelt_Osterreich_Eine_Studie_zur_Erfassung_von_psychischer_Belastung_Beanspruchung_Erholung_und_Zufriedenheit_am_Arbeitsplatz_AWOe_2015_Working_World_in_Austria_A_study_for_assessing_me
https://www.researchgate.net/publication/311269032_AWO_2015_Arbeitswelt_Osterreich_Eine_Studie_zur_Erfassung_von_psychischer_Belastung_Beanspruchung_Erholung_und_Zufriedenheit_am_Arbeitsplatz_AWOe_2015_Working_World_in_Austria_A_study_for_assessing_me
https://unipub.uni-graz.at/obvugrhs/download/pdf/5555746?originalFilename=true
https://unipub.uni-graz.at/obvugrhs/download/pdf/5555746?originalFilename=true
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.researchgate.net/publication/333582645_Arbeit_psychosoziale_Belastungen_und_Gesundheit_Die_Rolle_der_Gratifikation&ved=2ahUKEwi998vqneSJAxVbRvEDHTAEKmsQFnoECBYQAQ&usg=AOvVaw01GPoV_cmhq-M7SYvK1LG7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.researchgate.net/publication/333582645_Arbeit_psychosoziale_Belastungen_und_Gesundheit_Die_Rolle_der_Gratifikation&ved=2ahUKEwi998vqneSJAxVbRvEDHTAEKmsQFnoECBYQAQ&usg=AOvVaw01GPoV_cmhq-M7SYvK1LG7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.researchgate.net/publication/333582645_Arbeit_psychosoziale_Belastungen_und_Gesundheit_Die_Rolle_der_Gratifikation&ved=2ahUKEwi998vqneSJAxVbRvEDHTAEKmsQFnoECBYQAQ&usg=AOvVaw01GPoV_cmhq-M7SYvK1LG7
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.researchgate.net/publication/333582645_Arbeit_psychosoziale_Belastungen_und_Gesundheit_Die_Rolle_der_Gratifikation&ved=2ahUKEwi998vqneSJAxVbRvEDHTAEKmsQFnoECBYQAQ&usg=AOvVaw01GPoV_cmhq-M7SYvK1LG7
https://www.sozialversicherung.at/cdscontent/load?contentid=10008.728012
https://www.wko.at/oe/news/fzr-2024-fehlzeitenreport.pdf
https://www.deloitte.com/at/de/services/consulting/research/flexible-working-studie.html
https://www.deloitte.com/at/de/services/consulting/research/flexible-working-studie.html
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/content/dam/oegb/downloads/der-%25C3%25B6gb/20--bundeskongress/beschlossen/OEGB_Programm_2023_2028_beschlossen_am_20_Bundeskongress_22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUiNDIQFnoECBQQAQ&usg=AOvVaw10j3-LCQLiUyL9Wm4VsA1N
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/content/dam/oegb/downloads/der-%25C3%25B6gb/20--bundeskongress/beschlossen/OEGB_Programm_2023_2028_beschlossen_am_20_Bundeskongress_22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUiNDIQFnoECBQQAQ&usg=AOvVaw10j3-LCQLiUyL9Wm4VsA1N
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/content/dam/oegb/downloads/der-%25C3%25B6gb/20--bundeskongress/beschlossen/OEGB_Programm_2023_2028_beschlossen_am_20_Bundeskongress_22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUiNDIQFnoECBQQAQ&usg=AOvVaw10j3-LCQLiUyL9Wm4VsA1N

Psychosocial risk prevention — strategies and legislation | Austria

ongress 22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUINDIQFnoECBQQAQ&usg
=A0vVaw10i3-LCQLiUyL9Wm4VsA1N

Osterreichischer Gewerkschaftsbund (2022). Gewalt und Aggression am Arbeitsplatz - Tipps fiir den
richtigen Umgang in schwierigen Situationen. Available at:
https://www.vida.at/cs/Satellite ?blobcol=urldata&blobheadername1=content-
type&blobheadername2=content-
disposition&blobheadervalue1=application%2F pdf&blobheadervalue2=inline%3B+filename %3
D%22Folder Tatort Arbeitsplatz %252F vida-
Initiative _gegen %2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=fal
se&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03

Primper, J., Hartmannsgruber, K., & Frese, M. (1995). KFZA. Kurz-Fragebogen zur Arbeitsanalyse.
Zeitschrift flr Arbeits- und Organisationspsychologie, 39(3), 125-132. Available at:
https://www.researchgate.net/publication/254796123 KFZA Kurz-

Fragebogen zur Arbeitsanalyse

Primper, J., & Vowinkel, J. (2019). Evaluierung im Dialog. Im Auftrag der AUVA. Available at:
https://www.eval.at/evaluierung-im-dialog/

Schadauer, A., & Allinger, B. (2024). Befragung zum Thema Burnout im Gesundheits- und
Sozialbereich. Auswertung einer Online-Erhebung im Auftrag der GPA. Forschungs- und
Beratungsstelle Arbeitswelt (FORBA). Available at:
https://www.forba.at/2024/07/31/forschungsbericht-veroeffentlicht-befragung-zum-thema-
burnout-im-gesundheits-und-sozialbereich/

Seubert, Ch., Glaser, J., Jimenez, P., & Kubicek, B. (2022). Psychische Gesundheit im Homeoffice. Im
Auftrag der Arbeiterkammer. Available at:
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Psychis
che_Gesundheit_im_Homeoffice.pdf

Statistik Austria (2022). Arbeitsunfélle und Arbeitsbezogene Gesundheitsprobleme, Modul der
Arbeitskréfteerhebung 2020. Available at:
https://www.statistik.at/fileadmin/publications/arbeitsunfaelle_und arbeitsbezogene gesundhe
itsprobleme 2020.pdf

Statistik Austria (2023). Pensionen der geminderten Arbeitsfahigkeit /Erwerbsunféhigkeit. Available at:
https://www.statistik.at/statistiken/arbeitsmarkt/arbeit-und-gesundheit/pensionen-der-
geminderten-arbeitsfaehigkeit/erwerbsunfaehigkeit

Wirtschaftskammer Wien; Die Gastronomie (2024). Leitfaden fiir Gastronom:innen; Schluss mit
sexueller Belédstigung in der Gastronomie; Sexueller Beldstigung préventiv entgegenwirken.
Available at: https://www.wko.at/wien/news/|eitfaden-praevention-sexuelle-belaestigung-

gastro.pdf
Zeglovits, E. (2022). Aktionswoche 2022 Gewalt und Aggression am Arbeitsplatz. Studie im Auftrag
der GPA, conducted by IFES. Available at:

https://www.gpa.at/content/dam/gpa/downloads/themen/gesellschaft-und-
soziales/20019113%20GPA%20Aktionswoche%202022%20Gewalt%20PK%20UNTERLAGE

%20v1.01.pdf

European Agency for Safety and Health at Work — EU-OSHA 26


https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/content/dam/oegb/downloads/der-%25C3%25B6gb/20--bundeskongress/beschlossen/OEGB_Programm_2023_2028_beschlossen_am_20_Bundeskongress_22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUiNDIQFnoECBQQAQ&usg=AOvVaw10j3-LCQLiUyL9Wm4VsA1N
https://www.google.at/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.oegb.at/content/dam/oegb/downloads/der-%25C3%25B6gb/20--bundeskongress/beschlossen/OEGB_Programm_2023_2028_beschlossen_am_20_Bundeskongress_22062023.pdf&ved=2ahUKEwjmk9rQhuSJAxUcVfEDHQUiNDIQFnoECBQQAQ&usg=AOvVaw10j3-LCQLiUyL9Wm4VsA1N
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.vida.at/cs/Satellite?blobcol=urldata&blobheadername1=content-type&blobheadername2=content-disposition&blobheadervalue1=application%2Fpdf&blobheadervalue2=inline%3B+filename%3D%22Folder_Tatort_Arbeitsplatz_%252F_vida-Initiative_gegen_%2522Gewalt_am_Arbeitsplatz%2522.pdf%22&blobkey=id&blobnocache=false&blobtable=MungoBlobs&blobwhere=1342780804962&ssbinary=true&site=S03
https://www.researchgate.net/publication/254796123_KFZA_Kurz-Fragebogen_zur_Arbeitsanalyse
https://www.researchgate.net/publication/254796123_KFZA_Kurz-Fragebogen_zur_Arbeitsanalyse
https://www.eval.at/evaluierung-im-dialog/
https://www.forba.at/2024/07/31/forschungsbericht-veroeffentlicht-befragung-zum-thema-burnout-im-gesundheits-und-sozialbereich/
https://www.forba.at/2024/07/31/forschungsbericht-veroeffentlicht-befragung-zum-thema-burnout-im-gesundheits-und-sozialbereich/
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Psychische_Gesundheit_im_Homeoffice.pdf
https://wien.arbeiterkammer.at/service/broschueren/Arbeitnehmerschutz/broschueren/Psychische_Gesundheit_im_Homeoffice.pdf
https://www.statistik.at/fileadmin/publications/arbeitsunfaelle_und_arbeitsbezogene_gesundheitsprobleme_2020.pdf
https://www.statistik.at/fileadmin/publications/arbeitsunfaelle_und_arbeitsbezogene_gesundheitsprobleme_2020.pdf
https://www.statistik.at/statistiken/arbeitsmarkt/arbeit-und-gesundheit/pensionen-der-geminderten-arbeitsfaehigkeit/erwerbsunfaehigkeit
https://www.statistik.at/statistiken/arbeitsmarkt/arbeit-und-gesundheit/pensionen-der-geminderten-arbeitsfaehigkeit/erwerbsunfaehigkeit
https://www.wko.at/wien/news/leitfaden-praevention-sexuelle-belaestigung-gastro.pdf
https://www.wko.at/wien/news/leitfaden-praevention-sexuelle-belaestigung-gastro.pdf
https://www.gpa.at/content/dam/gpa/downloads/themen/gesellschaft-und-soziales/20019113%20GPA%20Aktionswoche%202022%20Gewalt%20PK%20UNTERLAGE%20v1.01.pdf
https://www.gpa.at/content/dam/gpa/downloads/themen/gesellschaft-und-soziales/20019113%20GPA%20Aktionswoche%202022%20Gewalt%20PK%20UNTERLAGE%20v1.01.pdf
https://www.gpa.at/content/dam/gpa/downloads/themen/gesellschaft-und-soziales/20019113%20GPA%20Aktionswoche%202022%20Gewalt%20PK%20UNTERLAGE%20v1.01.pdf

The European Agency for Safety and Health
at Work (EU-OSHA) contributes to making
Europe a safer, healthier and more productive
place to work. The Agency researches,
develops, and distributes reliable, balanced,
and impartial safety and health information and
organises pan-European awareness raising
campaigns. Set up by the European Union in
1994 and based in Bilbao, Spain, the Agency
brings together representatives from the
European  Commission, Member State
governments, employers’ and  workers’
organisations, as well as leading experts in

each of the EU Member States and beyond.

European Agency for Safety and Health
at Work

Santiago de Compostela 12

48003 Bilbao, Spain

E-mail: information@osha.europa.eu

https://osha.europa.eu

m Publications Office
of the European Union



mailto:information@osha.europa.eu
https://osha.europa.eu/

	1 Introduction
	2 Country context
	2.1 PSR trends at national level
	2.2 Main national stakeholders involved in OSH governance and specifically in PSR prevention

	3 Legislative and non-legislative measures
	3.1 National legislative and strategic approaches to PSRs
	3.1.1 National PSR legislation
	3.1.2 Occupational diseases related to PSR exposure and mental health aspects
	3.1.3 PSR prevention in the national OSH strategy

	3.2 Measures supporting the implementation of PSR legislation
	3.3 Impact of COVID-19 and digitalisation on approaches to PSRs
	3.4 PSR prevention activities implemented by the social partners

	4 Success factors and challenges addressing PSRs
	4.1 Assessment of the impact of PSR measures on PSRs
	4.2 Assessment of success factors and challenges

	5 Conclusions
	6 List of references

